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This policy sets out the responsibilities of Breville Group Limited, its subsidiaries and controlled 
entities (“Breville”) and personnel of Breville (“Breville Personnel”) in observing and upholding 
the prohibition on bribery and related improper conduct. 
 
For the purpose of this policy, Breville Personnel includes Breville employees, contractors, 
consultants, managers, officers, and directors. 
 
This policy should be read together with the Breville Code of Conduct and the Whistleblowing 
Policy. 
 
Breville will not tolerate any form of bribery or corruption which involves the misuse of position and 
influence in return for improper advantage, undermining integrity and fairness. Breville is committed 
to operating in a manner consistent with the laws of the jurisdictions in which its businesses 
operate, including those relating to anti-bribery and corruption. 
 
Honesty, integrity and trust are considered integral to the way Breville operates, and conduct 
associated with bribery and corruption is inconsistent with these values. 

Scope of this policy 

 provides information and guidance on how to recognise and deal with instances of bribery and 

corruption;  

 prohibits Breville Personnel in all of the jurisdictions in which Breville operates or conducts 

commercial activities, from engaging in any activity that constitutes bribery or corruption and 

other improper inducements and/or payments;  

 covers all dealings of Breville and Breville Personnel with outside parties with those dealings 

being guided by the stated values of Breville. 

Obligation to comply  

All Breville Personnel must understand and comply with this policy. 
 
The prevention, detection and reporting of bribery and other improper conduct addressed by this 
policy is the responsibility of all Breville Personnel. All Breville Personnel are required to avoid any 
activity that might lead to, or suggest, a breach of this policy. 
 
Breville’s designated executive responsible for monitoring and applying this policy, is the Anti-
Bribery and Corruption Compliance Officer. This position is currently held by the Group People 
and Performance Manager. 
 
If any Breville Personnel suspects that a breach of this policy has occurred or will occur, he or she 
must report that breach to the appropriate level of management and the Anti-Bribery and Corruption 
Compliance Officer.  
 
No employee will be disadvantaged or prejudiced if he or she reports in good faith, a suspected 
breach. All reports will be acted upon and kept confidential in line with the Whistleblowing policy. 

Consequences of breaching this policy 

Bribery and the related improper conduct addressed by this policy are very serious offences. 
 
Breville Personnel in violation or breach of this policy may be subject to disciplinary action including 
termination. 
 
If Breville is found to have taken part in bribery or any other related improper conduct, it could face 
fines and suffer reputational harm. An individual may be subject to criminal and civil liability and 
financial penalties and/or imprisonment. 
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What is bribery? 

Bribery is the act of offering, promising, giving, accepting, requesting or authorising a benefit with 
the intention of influencing a person who is otherwise expected to act in good faith or in an impartial 
manner, in order to provide Breville or the Breville Personnel with business or an advantage that is 
not legitimately due. 
 
Bribery may take the form of cash and/or non-cash benefits including reciprocal favours, business 
or employment opportunities or lavish entertainment. It is irrelevant if the bribe is accepted, the 
mere offering of a bribe will usually be sufficient for an offence to be committed. 
 
Breville will not under any circumstances, approve of any offers, or make, request or receive 
anything of value, whether in cash or otherwise, to secure any business or to influence a business 
decision. 

Examples of breaches of this policy 

Prohibition of initiating acts of bribery 
Breville Personnel must not offer, promise or request a bribe and must not cause a bribe to be 
given, offered or accepted by another person. 
 

Offering a bribe 
Breville Personnel offer to take a party to a major all expenses paid event, but only if that party 
agrees to provide a business advantage to Breville or the Breville Personnel.  
 

Receiving a bribe 
A supplier offers a gift or an incentive to Breville Personnel on condition that in return they expect 
that the Breville Personnel will use their influence to ensure that Breville purchases product or 
services from that supplier. 

Gifts, samples, events, entertainment and travel 

Breville Personnel should exercise care to ensure that any gift, sample, event attendance, travel 
and entertainment cannot reasonably be construed as a bribe or improper inducement. The nature 
of the transaction should be such that public disclosure would not be damaging to Breville’s 
reputation, the Breville Personnel or the recipient. 
 

Gifts and samples 
Gifts are permitted provided they are not excessive or lavish and do not consist of cash.  
 

Breville Personnel must refuse commissions, fees, or gifts that fall outside normal commercial 
business practice, or the bounds of socially acceptable behaviour. All Breville Personnel should 
declare any gift or service valued over $50 to their line manager. 
 

Gifts do not include samples that are provided for the purposes of assessing the item’s suitability for 
use in the ordinary conduct of Breville’s business, whether for business use or resale. Samples and 
giveaways which are part of a promotional activity are allowed. 
 

Events and Entertainment 
'Entertainment’ includes, but is not limited to, offers associated with meals, tradeshows, 
entertainment functions and events.  
 

The acceptance of entertainment is only permissible where it is considered a critical part of doing 
business and where an existing business relationship exists. It is permissible for Breville 
Personnel to accept such entertainment provided it is not deemed excessive, lavish or 
unreasonable. 
 
There are instances where entertainment is provided as part of doing business where an existing 
relationship exists. Breville Personnel discretion must be conservatively applied, erring on the side 
of caution. When in doubt, the approval from the Breville Personnel’s line manager should be 
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obtained. (Refer Approvals hereunder). 
 
Breville Personnel must not request invitations for travel or entertainment. 
 
Travel 
Offers of complimentary travel and accommodation in respect of trips, conferences and exhibitions 
cannot be accepted unless there is a clear business justification and such travel has been disclosed 
by the recipient to his or her line manager (Refer Approvals hereunder).  

Dealings with third parties and undisclosed commissions 

It is important when engaging third party (eg. an agent) to act for or on behalf of Breville, that the 
actions of that third party will not adversely affect Breville. A third party will act ''for or on behalf” of 
Breville where they represent Breville's interests and deal with others on Breville’s behalf. 
 

A third party engagement may include parties engaged to arrange supply chain or logistics services, 
including transportation services. 
 

This policy does not prevent the use of third party agents to act for an on behalf of Breville as such 
use may be normal commercial business practice eg. a media buying agency. The Breville 
Personnel engaging such third parties should ensure that third parties are aware of the standards of 
conduct set out in this policy. 
 

Undisclosed commissions are prohibited. These typically arise where a person offers, gives, 
suggests or receives commission to/from an agent or representative of another person (such as a 
customer of Breville) which is not disclosed by that agent or representative to their principal.  

Money laundering 

Money laundering is prohibited.  
 

Money laundering is the process by which a person or entity conceals the existence of an illegal 
source of income and then disguises that income to make it appear legitimate. 

Approvals 

Where Breville Personnel require approval or authorisation, such approval must be obtained from 
the Business Unit head. Where approval or authorisation is required by the Business Unit head, 
such approval must be obtained from the Business Units head’s line manager. 
 
Questions? 

If circumstances arise and there is a level of uncertainty as to the application of this Policy please 
do not hesitate to ask. The Anti-Bribery and Corruption Compliance Officer role is currently held by 
the Group People and Performance Manager. 

Employee Acknowledgement 

I have read, understood and agree to abide by the Anti-Bribery and Corruption policy. 
 
I agree to abide by this policy and ensure that persons working under my supervision abide by this 
policy. I understand that if I violate such rules, I may face legal or disciplinary action according to 
applicable law or departmental policy. 
 

Print Name:   

    

Signed:  Date:  
 


