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Diversity at Breville 
At Breville we value the variety of differences between people in our organisation such as 
gender, age, culture, disability and lifestyle choice because we understand that it enables us 
to differentiate our offering. Embracing diversity enables us to compete more effectively and 
efficiently and thus augments organisational and shareholder value. 
 
Diversity enhances our strategic consumer focus. By valuing diversity we are better able to 
reflect our consumers’ diversity and more intimately understand their dynamic needs across 
multiple regions. Diversity therefore supports our ability for consumer focused service and 
innovation which drives “simple moments of brilliance”. 
 
Breville believes diversity enhances our strategic assets. Diversity supports our attraction 
and retention of a larger pool of talented “food thinkers”. 
 
The Breville diversity policy aims to ensure a corporate culture that supports workplace 
diversity. 
 

Coverage 
This policy applies to Breville Group Limited (“Breville”), its subsidiaries and divisions.  
 
This policy is not incorporated into the terms of engagement or employment of a person to 
whom it is intended to apply nor does it give rise to any rights enforceable by any individual 
against Breville. It may be amended or replaced by Breville at any time. 
 
This policy does not replace or limit any regulatory requirements. 
 

How is diversity supported by Breville? 
Breville has a commitment to supporting diversity at all levels of the organisation. 
 
The people and performance committee is responsible for reviewing and making 
recommendations to the Breville board on Breville’s workplace diversity practices. In 
accordance with the ASX Corporate Governance Principles and Recommendations, the 
Board approves the diversity policy and monitors gender diversity objectives that are 
measureable.  
 
This policy aims to ensure that: 

• everyone at Breville is valued and respected for their particular skills, experience and 
perspective; 

• decision making processes in recruitment take account of diversity; 
• employees have access to opportunities based on merit; 
• the culture is free from unlawful discrimination, harassment and bullying; and 
• employment decisions are transparent, equitable and procedurally fair. 
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Gender diversity policy 
One of the key ways in which the Breville team strives to inspire diversity is through initiatives 
aimed at enhancing gender balance: 

• representation of women on the Board; 
• representation of women in Senior Executive roles including succession planning; 
• issue the Breville equal opportunity statement to recruiting agencies; 
• explicit requirement of recruiting agencies to provide a gender balance of suitable, 

qualified, shortlisted candidates for interview; 
• flexible working arrangements where operationally appropriate. 
 
The Board sets measureable objectives for achieving gender diversity for Board and Senior 
Executive roles and progress against these targets is disclosed in the annual report at the 
end of each reporting period. 
 
Accountability 
Review of policy 
• The Board will review this policy annually and make changes as appropriate.  
 
Disclosure 
• The Breville Board will make appropriate disclosure of policy and progress against key 

initiatives in the company’s annual report in accordance with ASX corporate governance 
principles and recommendations guidelines. 

 
Employee Acknowledgement 
 

I hereby acknowledge that I have read and I understand the Diversity Policy of the Breville 
Group. I agree to comply with the terms and conditions of that policy as it is amended from 
time to time and to ensure as far as reasonably practical that persons working under my 
supervision do so too. I understand that if I breach the terms of the Breville Group’s Diversity 
Policy or assist another party to do so, I may face legal or disciplinary action according to 
applicable law or company policy. 
 

Print Name:   

    

Signed:  Date:  
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