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A minimum shareholding guideline for the company's KMPs (including the CEO) and the 
company's Non-Executive Directors has been implemented for the Group. 
 
The guideline aims to encourage KMPs and NEDs to maintain a minimum holding of BRG shares 
so as to strengthen alignment between the interests of KMPs and NEDs and the interests of 
Shareholders. 
 
Per the company's Share Trading Policy, KMPs require approval from the company's chairman to 
deal in BRG securities at any time.  The company's Share Trading Policy further provides 
restrictions on dealing in BRG securities during closed periods and imposes insider trading 
restrictions when in possession of price sensitive information. 
 
It is proposed that KMPs would not be permitted to sell BRG shares that have been received 
through the LTI program or as other share-based payments, except: 

• To the extent that shares held exceed the applicable minimum threshold described 
below; or 

• To satisfy tax obligations with respect to the receipt of share-based payments; or 

• Upon demonstrated financial hardship; 
provided that shares may be sold only in compliance with the company's Share Trading Policy. 
 
BRG shares acquired directly by a KMP that are not issued as share-based payments would not 
be subject to this policy but would remain subject to the company's Share Trading Policy. 
 
It is proposed that NEDs, who do not receive share-based payments, would not be permitted to 
sell BRG shares except: 

• To the extent that shares held exceed the applicable minimum threshold described 
below; or 

• Upon demonstrated financial hardship; 
provided that shares may be sold only in compliance with the company's Share Trading Policy. 
 
Minimum thresholds shall include all vested shares, even if subject to lockup, at the following 
levels: 
 

CEO     2.0 x base salary 
Other KMPs   1.0 x base salary 
NEDs    1.0 x annual fee 

 
NEDs are encouraged to purchase shares on the market in an effort to reach the NED minimum 
threshold within 3 years following election to Board. 
 


